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Kéieopa Zoppetoyne oto 3° Exkmoidevtiko Epyaotipio
®vio & Hyeoia otnv Epevve ko to [Hovemotipio

AbBnva, 15 Maptiov 2019

EAIAMEIIL, Aifovca cvvedpracemv
(Bagidioons Zogpiog 49, dimla oo otabud uetpo Evoyyeliouog, 10oyeio)

To EXMnvio Topopa Evporaikng ko EEotepung [HoAtikng (EAIAMEID)
dopyavover 10 3° Extodevtikd gpyoostplo pe 0épo «@vho kor nyecia
otV £pevva kon ot tavemotiue» Vv lHopackevn 15 Maptiov 2019
ano g 13:00 — 17:30. To epyactiplo Ba mpaypatonombei oty aibovca
ovvedpldoewv Tov EAIAMEIL, (Bactiioong Zogiag 49, dimha 6to otafuo
uetpd Evayyshiopoc, 160ye10).

To epyacTplo avTd S10pYUVAOVETOL GTO TAAIGLO TOL £pyov e Bépa: “Tak-
ing a Reflexive approach to Gender Equality for institutional Transforma-
tion” (TARGET) andé v Kvpwoe Epsovitpia tov EAIAMEIT kou Em.
Kabnynrpia oto [avrelo [avemomuo, Ntia Avayvaotov. To mpodypaoppo
Target ypnupatodoteiton and v Evponaikn Emrttponn ota mlaicio tov
Opilovta 2020. Zt6x0¢ TOV TPOYPAUUATOS VTOV €ival  va, TPOdysL TV
100TNTA TOV QUA®V GE EQTA EMAEYUEVOVG OPYOVIGHOVS GTOV TOREN TNG
épevvag kot TG Kouvotopiog otic eéng yopes: lomavia, EALGSa, Ttoiia,
Maopoxo, ZepBia, Povpavia ko IN'adrio. To Paocikd epyareio péca amd to
omoio 10 €pyo TARGET emyepel vo metvxel 1o otdy0 T0L €ivor 1
Kataption evog Xyediov Apdong yw v Iodmra tov PvAwv (Gender
Equality Plan, GEP) and tov kd0e éva amd TOoUC €QTA OPYOVIGUOVUG —
etaipovg tov €pyov — petald avtdv kot to EAIAMEIL Ztdyoc evég
€100V ZyYediov elval va evicydoel TV KavOTTO TOL KABE 0pYAVIGHLOV VO,
oyxedtdlet Kat va epapprolel OpAGELS TOL TPOAYOLVV TNV 1GHTNTA TOV PVAMY
OTIG TPOKTIKEG TPOSANYNG mov akoAovBel, otn Jwayeipion TOV
avOpOTIVOV TOP®V TOV, GAAG KOl GTOV TPOGOIOPIGUO TWV EPELVNTIKDOV
TOV EVOLLPEPOVTOV KOl GTO TPOYPALLOTO TOV VAOTOLEL.


http://www.apple.com

H exdniwon g 15" Maptiov 2019 amotelel péPOg LaG GEPAS TYETIKMOV
dpdoewv mov dopyavadvovtal 6to mAaicto tov épyov TARGET. Zkomdg
™G eivar vo cupPdiel oty Katavonon tov BEHoTog TG 100TNTAG TMV
QEOAOV GE EMAYYEAUOTIKOVG YDPOVLS KO TOUEIS EMGTNUOVIKNG £PEVVOC,
Héca oamd ewonynoelg €KOV oto 0épa, kabmg ko péca omd €Eva
Blopatikd epyacmplo pe ™ pébodo tov cinema coaching, 1o omoio Ha
ocvvtovicetl N kupia Al TowaPov, €0k otov topéa avtd (http://cine-
ma-coaching.com/).

H exonioon oamevBOvetor oe vEeg €pEVVITPIEG KO VEOUG EPELVNTEG TOV
EAITAMEIL, oAAd ko GAA®V 0pLHATOV £PEVVOS KOOMOE Kol ovVAOTOTMV
exmodevtikov wWpvpdtov (AED). H ocvppetoyn omv ekdniwon eivan
dwpedv, kot Ba yopnynbel 611G GLUUETEYOVOEG KOl GTOVG GUUUETEXOVTES
BePaimon mapakorovOnonc. Zovnuuévo, Tapakaion Ppeite To Tpdypoppa
NG EKONAMOIGS TPOG EVNLEPMOT] GOC.

[ vo ONAGDGETE GULUPETOYN TOPOKOA®D GCULUTANPDOOCTE TNV QOpuQ
CLUNETOYNS €00 $m¢ TG 25 Degfpovapiov. o meplocoOTEPEC
TANPOPOpieg, UTOpEiTE VO EMIKOIVOVIGETE e TNV Ko Nataiio AvAdvVe 610
miépovo 210-7257110 (Aevtépa, Tetdptn wor ITépumtn) kot ot

dtevBuvon natalia.avlona@eliamep.gr. @a mpnOel cepd TpoTEPAIOTNTAC.
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